s.19(1)
s.24(1)

PROTECTED WHEN COMPLETED . B
“(?l?ﬁC!ALUSEQ_NLY T —
Agreement N°

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity
{All sections must be completed)

[TINew Agreement
[TJRevised Agreement
CRGANIZATION
Legal Name of Organization Parent company is localed outside Canada
08T Marivime Bystems LTD
[T Yes Na
Operating Name {if ditferent from Legal Name of Organization} Pusiness Number

| Total number of enpauyees 11 Ladud
(Permanent Full-Time andfor Part Tima}

Crganization's North Amancan industry Classificalion System (NAICS} Code Number

To find your organization’s four-digit NAICS code please visit: [:] Federally Regulated
hetpifeven statcan ge.calsubj jets/standard-norme/nalcs-scian/2007 list-liste-eng him
3345 Provincially Regulated
HEAD OFFICE

Address {building number, street, suite, lc)) City Province Fostal Code
458% Canada Way Suite 404 Burnaby 5o wes 4L6

Telephone Number

TIB-373-4838

EMPLOYMENT EQUITY CONTACT

Name {print} Title
Elizabeth Barnard Director Human Resourses
Telephone Number E-mail Address Praferred Language of Correspondence
TIE~373-4638 elizabeth.barnardécsimaritims. com English {1 French

CERTIFICATION

The above-named arganization:
+ having a combined workforce of 100 of more permanent full-time and permanent part-time employees in Canada, AND

+ intending fo bid on, or being in receipt of, a federal government goods or services contract, sianding offer or confract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes}
hereby certifies its commilment to implement or maintain employment equity on an on-going basis, beyond the period of ihe procurement
instrument, in keeping with the Federal Contraclors Program reguirements. For more information on how to implement employment equity
please refer to: hitlp.is . . reng requal

Important note: If an audit of the Agreement 1o impiement Employment Equity uncovers misrepresentation on the part of the organization,
{he procarement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an gxecutive position with tegal authority to sign a
contract on behalf of the organization.

Name (print) Title
Jim Giraxd CPG, Director
Telephore Number | E-maif Address Prefertad Language of Correspondence
77 gosimaritime.com English [T French
Sl Date (YYYY-MM-DD)
| Z018-45-11
-
Pri
E@: tharity of section 42 of the Employment Equily Act to determine your eligibility for the Federal
7

Completion of this form is mandatory, Refusat to provide personal information will resuli in the organization’s name being placed on the FCP Limited Eligibility
to Bid List, loss of the right {o bid on federal government goods or services contracts of any value and may also resull in the termination of the contract.

The information you provide may be used andlor disclosed for policy analysis, research andior evaluation purposes. However, these addiional uses andfor
disclosures of your personal information will never result in an administrative decision being made about you.

Your personal information is administered in accordance with the Privacy Acl and other applicable laws. You have the right to the protaction of, and actess to,
your personal information, which is deseribed in Personal Information Bank ESDC PPU 721, Instructions for oblaining this information are culfined in the
government publication entitied Info Source, which is avaiable af the following website address: hilp:lferren infosourca ge.ca. Info Source may also be
accessed onting at any Service Canada Cenlre.

RETURN INSTRUCTIONS

IMPORTANT

+ The signed Agresment to Implement Employment Equity form must be sent to the Labour Program by
e-mail aty se-emedihrsde-rhdec.ge.ca.

{ . Beh
ESDC LABTIES 2801711012 E Page 10f 1 Canada
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Ernplai st Dbvalappement

Erngleyresnt snd Soniad
apcial Ganash

Deyslapment Cxnads

OSI| MARITIME SYSTEMS LTD. (certificate # 10000327)

Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2018-11-30 to 2019-03-18

Census Metropolitan Areas

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Province
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POrany of Employees Full-time Part-time Temporary ¢ Employees
Québec 1 0 0 1 Montréal 1 0 0 1
British Columbia 148 2 7 157 Vancouver 148 2 7 157
Total Employees in Canada 4 158 Total Employees in Canada > 158

Canada
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T ™ o= Deysloppement OSI MARITIME SYSTEMS LTD. (certificate # 10000327) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2019-03-18 to 2019-03-18

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $100,000 and over 3
Bottom Range: $100,000 and over 2
1 1 1 1 1

Page 1 of 5 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

OSI| MARITIME SYSTEMS LTD. (certificate # 10000327) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2019-03-18 to 2019-03-18

Bottom Range: $100,000 and over

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 1 1
Top Range: $100,000 and over 3 1 1

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: $ 50,000 - $54,999

4 1 1
3 9 5 4 1 1
2 13 13 1 1 3

Professionals
Top Range: $100,000 and over
Bottom Range: $ 35,000 - $39,999

4 15 14 1 4 3 1
3 24 16 8 14 10 4
2 28 19 9 1 1 13 9 4

Semi-Professionals and Technicians
Top Range: $ 90,000 - $94,999
Bottom Range: $ 40,000 - $44,999

4 4 4 2 2
3 7 7 1 1 2 2
2 4 3 1 2 2

1 12 10 2 10 8 2
2 S R A

Page 2 of 5 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

OSI| MARITIME SYSTEMS LTD. (certificate # 10000327)

Full-Time / British Columbia
Reporting Period 2019-03-18 to 2019-03-18

Form2 A

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4 1
Top Range: $ 90,000 - $94,999 3 1 1 1
Bottom Range: $ 55,000 - $59,999 2 1

Clerical Personnel
Top Range: $ 65,000 - $69,999
Bottom Range: $ 45,000 - $49,999

4 1
3 1 1
2 1 1

Page 3 of 5

Canada
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T ™ o= Deysloppement OSI MARITIME SYSTEMS LTD. (certificate # 10000327) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Part-Time / British Columbia
Reporting Period 2019-03-18 to 2019-03-18

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $ 65,000 - $69,999 3
Bottom Range: $ 65,000 - $69,999 2
1 1 1

Semi-Professionals and Technicians 4
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2

Page 4 of 5 Cana dﬁ
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Employrant snd Sacial  Emplai et Dévalappement

Dewslopment Canads  sweial Canads OSI| MARITIME SYSTEMS LTD. (certificate # 10000327) Form2 C
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Temporary / British Columbia
Reporting Period 2019-03-18 to 2019-03-18

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionals 4
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2

Semi-Professionals and Technicians 4
Top Range: $ 80,000 - $84,999 3
Bottom Range: $ 80,000 - $84,999 2

1 1 1

Clerical Personnel

4
Top Range: $ 35,000 - $39,999 3
Bottom Range: $ 35,000 - $39,999 2

G T A A T T e e

Page 5of 5 Canadﬁ
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T ™ o= Deysloppement OSI MARITIME SYSTEMS LTD. (certificate # 10000327) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 2019-03-18 to 2019-03-18

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

$100,000 and over 1

1 1 1
G T T T R

Page 1 of 4 Canadéﬁti

004105



Eploymant and Bocisl  Emplel ot M vnlappament OSI MARITIME SYSTEMS LTD. (certificate # 10000327) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia
Reporting Period 2019-03-18 to 2019-03-18

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 35,000 - $37,499 1 1
$ 40,000 - $44,999 3 2 1 3 2 1
$ 45,000 - $49,999 9 7 2 7 5 2
$ 50,000 - $59,999 16 10 6 1 1 10 8 2
$ 60,000 - $69,999 23 17 6 1 1 1" 7 4
$ 70,000 - $84,999 30 23 7 2 1 1 2 2 10 9 1
$ 85,000 - $99,999 19 13 6 1 7 4
$100,000 and over 47 9 2

40 7 1 1 11
L T RS S I e R S T

Page 2 of 4 Canadéﬁti
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T ™ o= Deysloppement OSI MARITIME SYSTEMS LTD. (certificate # 10000327) Form 3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / British Columbia

Reporting Period 2019-03-18 to 2019-03-18

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 35,000 - $39,999 1 1
$ 50,000 and over 1

1
e 4

Page 3 of 4 Canadéﬁti
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Eploymant and Bocisl  Emplel ot M vnlappament 0S| MARITIME SYSTEMS LTD. (certificate # 10000327) Form3 C

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Temporary / British Columbia
Reporting Period 2019-03-18 to 2019-03-18

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 35,000 - $39,999 6 4 2 3 3
$ 50,000 and over 1

1

Page 4 of 4 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Development Canads swclal Ganads OSI MARITIME SYSTEMS LTD. (certificate # 10000327)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia
Reporting Period 2018-11-30 to 2019-03-18

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 3 2 2
Professionals 11 9 2 5 3 2
Semi-Professionals and Technicians 2 2

~

2 2
e e

Page 1 of 3 Canadéﬁti
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004110

Employrent snd Sacial  Emplai et Dévalappement Form4 B
Development Canade svclal Ganads OSI MARITIME SYSTEMS LTD. (certificate # 10000327)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Part-Time / British Columbia
Reporting Period 2018-11-30 to 2019-03-18

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Professionals 1

1
R R R S

Page 2 of 3 Canadéﬁti



Erngleyresnt snd Soeiad
Deyslapment Cxnads

Esnplai st Dlvalappement
apcial Ganash

OSI| MARITIME SYSTEMS LTD. (certificate # 10000327)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Temporary / British Columbia

Reporting Period 2018-11-30 to 2019-03-18

Form4 C

004111

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 5 4 1 3 3
Clerical Personnel

1 1
w0 e

Page 3 of 3

Canada



004112

Ernigpleyrnant a[lﬁ il Emg‘zlfsi ‘st Ebwalappement Form5 A
Bevelopment Ganads  seclal Ganada OSI MARITIME SYSTEMS LTD. (certificate # 10000327)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia
Reporting Period 2018-11-30 to 2019-03-18

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 1 2 1 1
Professionals 7 6 1 4 4
Semi-Professionals and Technicians 3 1 1

3
Total Number of EmploysesPromoted |~ 13} ¢ = 8y = | =+ =+ = ¢ = 7 2 1 & 5 @ f
Total Number of Promotions .+« o & F el s 1

Page 1 of 1 Canadéﬁti



Erngleyresnt snd Soeiad
Deyslapment Cxnads

Esnplai st Dlvalappement
apcial Ganash

OSI| MARITIME SYSTEMS LTD. (certificate # 10000327)

Form6 A

004113

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Québec
Reporting Period 2018-11-30 to 2019-03-18

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Total Number of Employees Terminated 1 1
Peoeter Canada




Employrant snd Sacial  Emplai et Dévalappement Form 6 A
Development Canads swclal Ganads OSI MARITIME SYSTEMS LTD. (certificate # 10000327)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / British Columbia
Reporting Period 2018-11-30 to 2019-03-18

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 5

3 2 5 3 2
Total Numbor of Employees Terminated G SRR G R R

Page 2 of 2 Canadéﬁti
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OSI MARITIME SYSTEMS LTD.

Workforce Analysis - Summary Report
Date: 2019-03-18

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 6 1 16.7% 27.6 % 2 %///////////%
02 : Middle efnd Other Managers 28 6 214 % 39.4 % 11 %///////////%
04 : Semi-Professionals and Technicians 29 3 10.3 % 19.4 % 6 %///////////%
07 : Administrative and Senior Clerical Personnel 5 3 60.0 % 78.9 % 4 %///////////%
10 : Clerical Personnel 8 4 50.0 % 70.6 % 6 %///////%

Total 158 38 24.0 % 30.8 % 50 %///////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - OSI MARITIME SYSTEMS LTD. E
<
Workforce Analysis - Summary Report s
Date: 2019-03-18
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 6 0 0.0 % 32% 0 0
02 : Middle and Other Managers 28 0 0.0 % 2.7 % 17
03 : Professionals 82 1 12% 1.1 % 1 0
04 : Semi-Professionals and Technicians 29 0 0.0 % 2.1 % 17
07 : Administrative and Senior Clerical Personnel 5 1 20.0 % 21 % 0 1
10 : Clerical Personnel 8 0 0.0 % 27 % 0 0

Total 158 2 13% 1.8% 3 %//////////%

Total may not equal sum of components due to rounding.

Page 2 of 6

2019-10-18



Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - OSI MARITIME SYSTEMS LTD. E
<
Workforce Analysis - Summary Report s
Date: 2019-03-18
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 6 0 0.0 % 115 % 17

02 : Middle and Other Managers 28 7 25.0 % 17.6 % 5 2

03 : Professionals 82 40 48.8 % 374 % 31 9

04 : Semi-Professionals and Technicians 29 16 55.2 % 36.0 % 10 6

07 : Administrative and Senior Clerical Personnel 5 0 0.0 % 39.9 % 2 %///////////%
10 : Clerical Personnel 8 3 37.5% 46.7 % 4 %///////////%

Total 158 66 418 % 33.2% 53 13

Total may not equal sum of components due to rounding.

Page 3 of 6
2019-10-18




Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - OSI MARITIME SYSTEMS LTD. g
<
Workforce Analysis - Summary Report s
Date: 2019-03-18
Persons with Disabilities
Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 34 2 5.9 % 5.0 % 2 0

03 : Professionals 82 1 12% 8.9 % 7 %///////////%
04 : Semi-Professionals and Technicians 29 1 34% 76% 2 %///////////%

07 : Administrative and Senior Clerical Personnel 5 1 20.0 % 10.0 % 0

10 : Clerical Personnel 8 1 125% 9.3 % 1 0

Total 158 6 3.8% 7.9% 13 %//////%

Total may not equal sum of components due to rounding.

Page 4 of 6
2019-10-18




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - OSI MARITIME SYSTEMS LTD.

»
-
-
<
o
o

Workforce Analysis - Summary Report
Date: 2019-03-18

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

Page 5 of 6

2019-10-18



Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - OSI MARITIME SYSTEMS LTD.

o
N
-
<
o
o

Workforce Analysis - Summary Report
Date: 2019-03-18

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

OSI Maritime Systems
[Date: 2019-03-20]

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

Data from First/Previous Workforce Analysis
Ywyy = MM | bbb
2019

All Employees
“—

01 |Senior Managers

02 |Middle & Other Managers 28
03 |Professionals 82
04 |Semi-Professionals & Technicians 29
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 8
08 |Skilled Sales & Service Personnel 0
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 8
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0

Total

2011 National Household Survey

|  Table5:Women |

Subsn uant}’Curmut Workforece Anal sis

All Employees Wamen
Availability*

%

. Soum.

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

OSI Maritime Systems
[Date: 2019-03-20]

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis
Ywyy @ wwm | PD

All Employecs

All Employees Aboriginal Peoples

Representation Availability”

Employment Equity Occupational Group (EEOG)

. & & % | & @ @@
Senior Managers 6 0
02 |Middle & Other Managers 28 0
03 |Professionals 82 1
04 |Semi-Professionals & Technicians 29 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 5 1
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 8 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 158 2 0

* Source; * Source:

2011 National Household Survey

Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

OSI Maritime Systems
[Date: 2019-03-20]

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis
Ywyy @ wwm | PD

All Employees Members of Visible Minarities
& 0 8

Members of Visible Minorities

Representation Availability”

All Employees

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 6 0
02 |Middle & Other Managers 28 v
03 |Professionals 82 40
04 |Semi-Professionals & Technicians 29 6
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 5 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 8 3
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 158 6 0

* Source; * Source:

2011 National Household Survey 0

Page 3 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

OSI Maritime Systems
[Date: 2019-03-20]

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis
Ywyy @ wwm | PD

2019 10 20

All Employecs

Employment Equity Occupational Group (EEOG)

. & &

Managers 34 2

03 |Professionals 82 1
04 |Semi-Professionals & Technicians 29 1
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 5 1
08 |[Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers 0 0
10 [Clerical Personnel 8 1
11 |Intermediate Sales & Service Personnel 0 0
12 [Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 [Other Manual Workers 0 0
Total 158 6

2012 Canadian Survey on Disability

* Source:

Page 4 of 31
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004125

Federal Contractors Program Achievement Report
Part 2: Flow Data Analysis
OSI Maritime Systems
[Date: 2019-03-20]

Start Date of Flow Data End Date of Flow Data

Data from Form 6 - Employees
'I‘ermmated

Table 9: Womeu
Eull-time / National Part-time / National

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) y

Table 1: Women Table 5: Women

Full-time / National Part-time / National Full»«tlme / National Part»«tlme i National

All Employees . . Women [ All Employees! Women
i Promoted Promoted Promoted

| # | | # [ # | | # | # | 4 |
01 [Senior Managers
02 |[Middle & Other Managers
03 |Professionals
04 | Semi-Professionals & Technicians
05 | Supervisors
06 | Supervisors: Crafts & Trades
07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel
09 | Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Personnel
14 [Other Manual Workers

Total

Employment Equity Occupational Group
(EEOG)

Page 5 of 31
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Federal Contractors Program Achievement Report
Part 2: Flow Data Analysis
OSI Maritime Systems
[Date: 2019-03-20]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J
Table 10: Aboriginal Peoples
Eull-time / National Part-time / National

J J J J
Table 6: Aboriginal Peoples

Full-time / National Part-time / National

J J J J
Table 2: Aboriginal Peoples

Full-time / National Part-time / National

Employment Equity Occupational Group
(EEOG)

Aboriginal Aboriginal
Peoples Mi’fn]?]g;ea Peaples
Promoted e Promoted

Aboriginal Aboriginal
All Employees] Aboriginal Poies All Em}lluyew Beoples
Terminated

Terminated Terminated

All Employees|] Aboriginal All Employees

Promoted

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers
Total
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Federal Contractors Program Achievement Report
Part 2: Flow Data Analysis
OSI Maritime Systems
[Date: 2019-03-20]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J J J
T able 3: Persons with Disabilities

Full-time / National Part-time / National

J J J J
Table 11: Persons with Disabilities

Eull-time / National Part-time / National

J J J J
Table 7: Persons with Disabilities

Full-time / National Part-time / National

Persons with
Disabilities

Persans with
Disabilities

Persons with Persans with

Disabilities Mi,f”;{";‘gf“ Disabilities
Promoted o Promoted

Employment Equity Occupational Group
(EEOG)

Persons with All Emplovees Persons with
Disabilities wm}; af; o | Disabilities
Terminated Terminated

All Employees
Promoted

All Employees
Terminated

01 [Senior Managers
02 |[Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers
Total

Page 7 of 31
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Federal Contractors Program Achievement Report
Part 2: Flow Data Analysis
OSI Maritime Systems
[Date: 2019-03-20]

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

) ) 2 |
Table 8: Members of Visible Minorities
Full-time / National Part-time / National

Members of Members of
All Emplovees]  Visible 1All Emplovees]  Visible
Promoted Minorities Promoted Minorities

J y J J
Table 4: Members of Visible Minorities
Full-time / National Part-time / National

Members of Members of
Visible Visible

Table 12: Members of Visible Minorities
Eull-time / National Part-time / National

Members of Members of
All Employees Visible 1All Employees Visible
Terminated | Minorities | Terminated

Employment Equity Occupational Group

All Employees
(EEOG)

All Employees

01 [Senior Managers
02 |[Middle & Other Managers
03 |Professionals
04 | Semi-Professionals & Technicians
05 | Supervisors

06 | Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 | Skilled Sales & Service Personnel

09 | Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers
Total

Page 8 of 31



Federal Contractors Program Achievement Report
Part 3. Goals
OSI Maritime Systems
[Date: 2019-03-20]

004129

Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { y { y { y y { { J y y J y {

Table 1: Women
First/Previous Short-term Goals

All Emplovees Wumﬁn
Employment Equity Occupational i Anticipated Terminated Emplovees) m"’““ To P i v Projecied
e e G rjcict | s vers [Twvvneon| vwv vm vy [P Gan| TR | | Rerescionin
-_-_1--_-_--_-_

01 [Senior Managers 6 0 0 0 1 0.0%| 0 1 0 27,6% -1 -1 16A7% 16.7%
02 [Middle & Other Managers 28 1 8 9 6 10.0% 2 7 5 39.4% -5 -2 21.4% 31.0%|
03 |Professionals 82 49 25 74 21 10.0% 6 18 18 25.3% 0 0 25.6% 25.2%
04 |Semi-Professionals & Tech 29 9 9 18 3 10.0% 1 5 8 19.4% -3 3 10.3% 26.3%|
05 [Supervisors 0 0 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 0 2 2 3 10.0% 1 2 1 78.9% -1 -1 60.0% 60.0%|
08 |Skilled Sales & Service 0 0 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
09 |[Skilled Crafts & Trades 0 0 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 8 1 2 3 4 10.0% 1 3 2 5000 70.6%| -2 -1 50.0% 55.6%|
11 |Intermediate Sales & Service 0 0 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!

Total 158 47 99 38 10.0% 11 38 0 30.8%) -11 -38 24.1% 12.9%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Comments
o8 0 s k]

,{i <<
0lGap — -5 Due to Challenges hiring female Project Managers actval mappgges...., ... ]

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

©.
T

00 0.0
U s e
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Federal Contractors Program Achievement Report
Part 3. Goals
OSI Maritime Systems
[Date: 2019-03-20]

004130

Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { y { y { y y { { J y y J y {

Table 3: Abariginal Peoples
First/Previous Short-term Goals

All Emplovees Aboriginal Peoples
. 3 Near Goaly
Nomber: Growth (New Positions) Turnover mepmlme‘mtzm o Termin e Number | Purnover (Replacement of
Employment Equity Occupational i Anticipated Terminated Emplovees) m"’““ To Pt m:mm b Projecied
G Eroc rjcict | s vers [Twvvneon| vwv vm st prcsnt Gap Reproenton | PP 03
-_-_1--_-_--_-_

01 |Senior Managers 6 0 0 0 0 0.0%)| 0 0] 0 3,2% 0 0 OAO% 0.0%)|
02 |Middle & Other Managers 28 1 2 3 0 2.0%)| 0 1 0] 2.7%)| -1 -1 0.0% 0.0%)|
03 |Professionals 82 49 25 74 1 10.0%) 0 0 0 1.1% 0 0 1.2% 0.8%
04 [Semi-Professionals & Tech 29 9 9 18 0 10.0%) 0 1 1 2.1% -1 0 0.0% 2.6%
05 |Supervisors 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 0 2 2 1 10.0% 0 -1 0] 2.1%) 1 1 20.0% 20.0%
08 |Skilled Sales & Service 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 8 1 2 3 0 10.0% 0 0] 0] 2.7%)| 0 0 0.0% 0.0%)|
11 |Intermediate Sales & Service 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 158 47 99 2 10.0%)| 1 3 0 1.8% -1 -3 1.3% 0.5%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Comments
o8 0 s k]

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

MMMM
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Federal Contractors Program Achievement Report
Part 3. Goals
OSI Maritime Systems
[Date: 2019-03-20]

004131

Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { y { y { y y { { J y y J y {

‘Lable 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities

M’ear Goaly
ﬁmm« 1o
vwv vwv e e m;ma
Availaitity n
7019

All Emplovees

Growth (New Positions) Tumoe me%mm?:;;ﬁ Terminatnd Turnover (Replacement of
. Antcipated Terminated Employees)

Employment Equity Occupational - - en Projected
Group (EEOG) e el ey | Bt

Years
20191020 | Amnuslly | Annwany | 200 Over 3 Over3
-10-21 ly nully Ve Annually | Annually Ve 20191020 | Annually N
A w e % e

01/02(Managers 34 1 1 2 2 1,0% 0 0] 0 5,0% O 0 59% 5.7%
03 |Professionals 82 49 25 74 1 10.0% 0 11 7 8.9% -6 -4 1.2% 6.1%)|
04 [Semi-Professionals & Tech 29 9 9 18 1 10.0%) 0 2 1 7.6% -1 -1 3.4% 53%
05 |Supervisors 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 0 2 2 1 10.0%) 0 -1 0 10.0%) 1 1 20.0%) 20.0%)|
08 |Skilled Sales & Service 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 8 1 2 3 1 10.0%) 0 0 0 9.3% 0 0 12.5% 11.1%)
11 |Intermediate Sales & Service 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!

Total 158 33 85 6 7.0% 1 -5 0] 0.0%)| 6 5 3.8% 2.4%

173

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Lable 6: Persons with Disabilities
Comments
s

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers
Total
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Federal Contractors Program Achievement Report
Part 3. Goals
OSI Maritime Systems
[Date: 2019-03-20]

004132

Data fo
Al B C b i E L F .G i M i1 J K L oMo O N O P Q o.R S T U
From Flow
From From Data From . From From ; (K-M+ .
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { y { y { y y { J y y J y {

Table 7: Members of Visible Mino
First/Previous Short-term Goals

Members of Visible Minorities

M’ear Goaly
ﬁmm« 1o
vwv vwv e e m;ma
Availaitity n
2019

All Emplovees

Growth (New Positions) Tumoe me%mm?:;;ﬁ Terminatnd Turnover (Replacement of
. Antcipated Terminated Employees)

Employment Equity Occupational - - en Projected
Group (EEOG) e el ey | Bt

Years
20191020 | Amnuslly | Annwany | 200 Over 3 Over3
-10-21 ly nully Ve Annually | Annually Ve 20191020 | Annually N
A w e % e

01 [Senior Managers 6 0 0 0 0 0,0% 0 1 0 1 1,5% -1 -1 OAO% 0.0%
02 [Middle & Other Managers 28 1 1 2 7 1.0% 0 -2 1 17.6%) 2 3 25.0% 27.6%
03 |Professionals 82 49 25 74 40 10.0%) 12 21 29 37.4%) 9 8 48.8%) 43.5%
04 [Semi-Professionals & Tech 29 9 9 18 16 10.0%) 5 3 5 36.0% 6 2 55.2% 42.1%
05 [Supervisors 0 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 5 0 2 2 0 10.0%) 0 2 1 39.9% -2 -1 0.0% 20.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 8 1 2 3 3 10.0%) 1 -2 1 -1.0% 3 3 37.5% 33.3%
11 |Intermediate Sales & Service 0 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0 0 0 0 0.0% 0 0| 0| 0.0% 0 0 #DIV/0! #DIV/0!
Total 158 33 85 66 7.0%| 14 18 32 38.0%| 33.2% 14 14 41.8% 40.0%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minaritics
Short-term Goals Comments
.

Gap—d

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

o0 OO |
MMMM
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Federal Contractors Program Achievement Report
Part 3. Goals
OSI Maritime Systems
[Date: 2019-03-20]

004133

A: B C ‘..o i E i F .G :ooH o J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y y { { J y y J y {

Table 9: Women
Subsequent/Current Short-term Goals

All Emplovees Women

Employment Equity Occupational e Antieipated Pre Projected P Fiene

e groe | oo s Overs W e (PGl TR | Rt
- Anuatly | Annuatty %‘;’r: Annwally | Aonuatly ‘;’;;’f;f -
By s s s e s e e a0 e

Senior Managers 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
02 [Middle & Other Managers 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0 -100.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0%| 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0%| 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
Total 0] -100.0% L 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women
Employment Equity Occupational Rt Goals Comments
b e . %

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Federal Contractors Program Achievement Report
Part 3. Goals
OSI Maritime Systems
[Date: 2019-03-20]

004134

A B C D E F G : H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y { y { y y { { J y y J y {

Table 11: Aboriginal Peoples

Subsequent/Current Short-term Goals

All Emplovees Aboriginal Peoples
| 3Year(§nala
Nuomber Growth (New Positions) e mepl:.xnim?:;ff -
Tre : e His ot Ymmvz‘;v T b m’m" Jn Reortaonins
Group (EEOG) — ojected Avaitabilty ” Represcniaton | REPFOStal
- aoouaty | Annaty | %73 | ey

Senior Managers of - 100 0% 0 OAO% 0 0 0 0.0%)| 0 0] 0 0,0% 0 0 #DIV/O! #DIV/0!

02 |Middle & Other Managers o[ -100.0% 0 0.0%)| 0 0 0 10.0% 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0 0 0 10.0%) 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech o[ -100.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical o[ -100.0% 0 0 0 0 10.0% 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel o[ -100.0% 0 0 0 0 10.0% 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0%)| 0 0] 0] 0.0%)| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0%)| 0 0| 0| 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 0] -100.0% 0 0 0 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!

3

- 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"’

Table 12: Aboriginal Peoples

Abaeriginal Peoples
Comments

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

11 |Intermediate Sales & Service
Semi-Skilled Manual

13 [Other Sales & Service

Other Manual Workers

Short-term Goals Lol
. L
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004135

A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi
y y y { { J y y J y {

All Emplayﬁﬁs

13: Persons with Disabilities
Subsequent/Current Short-term Goals

Perwns with Disabilities

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)

Employment Equity Occupational e Aichpted m‘w 2 Pre Projected - e
o i O e s Grrs vwv vm atimy |psencan) Pt | Froe | senaonin
- . %‘;’r: Amnaally | Annuaty | 903
By s s R e
01/02|Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0,0% O 0 #DIV/O! #DIV/0!
03 [Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0] -100.0% 0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

173

- 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Employment Equity Occupational
Group (EEOG)

Comments

01/02
03
04
05
06
07
08
09
10
11
12
13
14

Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

Total
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A: B C ‘..o i E i F .G :ooH o J K LMo N PO i P Q R S T U
From Flow
From From Data From . From From (K-M+ A
Data sources: Workforce : Workforce i Data Entryi C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (l;):_QN)[- JxP :iDataEntry; Workforce {Workforcei O)- ((C+ K+C (K- M++F§)) (€
Analysis | Analysis’ Workforce Analysis Analysis i Analysis i F)x Q)
Analysisi

All Emplovees Members of Visible Minorities

Employment Equity Occupational — Anticiputed Pre Projected P Fiene
comEzoey | e s Overs TN | gy [P o] TG | prruion | Reprnatonin3
- Ainialby L Aaniay %‘;’r: Lty L s ‘;’;;’f;f - A -
Ve .. . __ .
Senior Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
02 [Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0] -100.0% L 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
Emplovment Equity Occupational e Comments
e @00 - momm

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Part 4: Results - Women
OSI Maritime Systems
[Date: 2019-03-20]
B fc:rp ¢ E : F G i H ‘[ Py i K ‘L (M i N ¢ Q ‘P i Q { R i § i T U i Y i W i X i Yy
Part 1: Part 1 Part 1: . Part 2: Flow: 3 Part 2: Flow: ~ iPart 2: Flow! e
Data sources: Workforce § Workforce f 1_013 Workforce ? ;OCO} E-H E l_OI(;I ;;: ‘inz:s:lls Data t l_OI; Kx G+ 100 L-N ;:; ini:wo:rs Data iQ+Px 100i PxF~+ 100 Q-S ;;: 12\.;:::15 Data v l Og * lUxF+100 V-X
Analysis Analysis Analysis : ' Analysis : hd Analysis hd Analysis
y y y J ! y y y y y y y y y y y J y y y y y
Workforce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
. Women - = . @@
mployees mployees mployees mployees
= _ —~ i T T T
4 a0 MM»»“”M
. 2019 6 1 16.7 27.6 2 -1 60.4
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2019 28 6 214 394 11 -5 54.4
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 | Professionals 2019 82 21 25.6 253 21 0 101.2
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2019 29 3 10.3 194 6 -3 533
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2019 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow’
. Part 2: Flow N Part 3 E+Gx Part 3 N X e Part 3: N
Data sources: Data Analysis Al]])ﬂz]n:.a’sls E+ Dx 100; Goals 100 Goals F+1x100} Part 3: Goals iE+Kx 100 Goals F+Mx 100
J ! y y y y y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Vear Comments
Al Employees Percent of Percent of Pereent of Percent of
MRS T ) S i D 5 R s
e = L ~“
N PR T T T N T 2 R, ) N, .
3 0 0 0.0 00 0.0 / 0.0 00
0 Middle & Other 0 0 0 50.0 50.0 0.0
Managers 3 0 0 0.0 0.0 0.0
03 |Professionals 0 0 0 240 200 00
3 0 0 0.0 0.0 0.0
04 Semi-Professionals & 0 0 0 43.0 21.0 0.0
Technicians 3 0 0 0.0 0.0 0.0
05 | Supervisors 0 0 0 0.0 0.0 0.0
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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[Date: 2019-03-20]

B D E F G H | J K L M N (o) P Q R S T U N W X Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce § Workforce E=D Workforce DxG E-H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part 2: Flow Data VeUx UxF+100 V-X
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

All Emplovees

ntati

Women

%o

e e e e e

Hires
Wamen

(Bbkestt| T Al ] Eapeted | Difioenes |

renice
4

Al Employees

Promotions

Actoal
s

o e
B

All Emplovees

Terminations

J ) y 4y ) J { y J ) J |’ y ) { J \’ { ) \’ y {
Worklorce Analysis Flow Data Analysis

Workforce

e

07 AdnAlinistrat‘ive & 5 3 60.0 78.9 4 -1 76.0
Senior Clerical 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
08 Skilled Sales & 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
Skilled Crafts & 0 0 0.0 0.0 0 0 0.0
09
Trades Workers 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
10 |Clerical Personnel 8 4 500 706 6 2 708
0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
1 Intermediate Sales & 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: ;:3;11:;325 Azzl.is E+Dx 100 12(‘;135 E ; og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100

All Employees Percent of Percent of Pereent of Percent of

o o] ou [Ghd] o |G
B % Lk s R R e %

o7 [Administrative & 0 0 0 00l o[ 0ol 500 0o o[ 00 500 0.0
Senior Clerical 3 0 0 0.0 , 0.0 0.0 // // 0.0 0.0

08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0

09 Skilled Crafts & 0 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0

10 |Clerical Personnel 0 0 0 500 500 0.0
3 0 0 0.0 0.0 0.0

1 Intermediate Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
Semi-Skilled Manual 0 0 0 0.0 0.0 0.0

12

Workers 3 0 0 0.0 0.0 0.0

J J J J J J J y J J J
New Entrants
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(A B ¢ci p ¢ E - F i G i H T o+ K L M N i O ¢ P QiR ‘8§ T i U VWi X 1Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H : Part2:Flow Pszz:.:low LK ey G=100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUS figF100f v-X
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! J J y y J y y y y J J y J y y y y
Worklorce Analysis Flow Data Analysis

Year Workforce Hires Promotions Terminations

Worer
All Emplovees Al Employees All Emplovees

m'""‘m —~ W
w0

4

13 Other Sales & Service | 2019 0 0 0.0 0.0 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2019 0 0 0.0 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2019 158 38 241 30.8 49 -11 78.1
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis Al]ilalzls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y J y y y y J y y
New Entrant

Year e Comment
All EmP'Wﬁ Percent Bercent of Percent of Percent of
Gnal Met el alma o Goal Mat Gnal Met

Other Sales & Service

13 Personnel

14 |Other Manual Workers

UJOU)OUJO
OOOOOO
OOOOOO

Total
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[Date: 2019-03-20]

B D E F : G i H J K L : M :{ N ! O P Q R S T U v W oo X Y
Part 1: Part 1 Part 1: Part 2: Flow: Part 2: Flow: Part 2: Flow! e
Data sources: Workforce § Workforce E=D Workforce DxG -H E-H Part 2: Flow Data L=K Kx G+ 100 L-N Part 2: Flow Data iQ+Px 100i PxF~+ 100 Q-S Part 2: Flow Data VeUx UxF+100 V-
. . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis Data Analysis . 100
Analysis Analysis Analysis i Analysis - Analysis - Analysis

Workforce
Aboriginal Peoples

%

B

ployees
"

Hires

B o e

Al Employees

Promotions

Actoal
s

o e

All Emplovees

Terminations

J ) y 4y ) J { y J ) J |’ y ) { J \’ { ) \’ y {
Worklorce Analysis Flow Data Analysis

-

y

J
New Entrants
Flow Data Short-term Goals

Goal Met Goal Met
%
0.0

Percent of
i
S

y

%

ol oo
0.0 ,

I All Employees
01 |Senior Managers 0 0 0
3 0 0
Middle & Other 0 0 0
02
Managers 3 0 0
03 [Professionals 0 0 0
3 0 0
Semi-Professionals & 0 0 0
04 .
Technicians 3 0 0
05 |Supervisors 0 0 0
3 0 0
Supervisors: Crafts & 0 0 0
06
Trades 3 0 0

Yo
0.0

0.0
2.7
0.0
0.0
0.0
4.0
0.0
0.0
0.0
0.0
0.0

Percont of
Go

al Met

y y J J Y y J y

Long-term Goals

oo o)

0.0 0.0
2.0 0.0
0.0 0.0

2.0 0.0
0.0 0.0
0.0 0.0
0.0 0.0

0.0 0.0
0.0 0.0

Comments

Page 20 of 31

. 6 0 0.0 32 0 0 0.0
01 |Senior Managers
0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
0 Middle & Other 28 0 0.0 2.7 1 -1 0.0
Managers 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
03 |Professionals 82 1 1.2 1.1 1 0 110.9
0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
04 Semi-Professionals & 29 0 0.0 2.1 1 -1 0.0
Technicians 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
. 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
Part 2: Flow: e .
Data sources: ;:3;11:;325 Azzl.is E+Dx 100 12(‘;135 E Iog x PG“:;S F+Ix100} Part 3: Goals iE+Kx 100 PGa:afs F+Mx 100

2.7 0.0
0.0 0.0
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(A B ¢y p ¢ E - F i G i H T 0 oi K L M i N i O ¢ P Qi R ‘8§ T i U VI W i X 1Y
Data sources: wl:zf;ce Wz:kr»lfolrce E=D Wl:zf(ime DxG E-H E+H ¢ Part2:Flow Pszz:.:low LK ey G+100i L-N Part 2: Flow Pmé;t:low Q+Px100iPxF+100: Q-S Part 2: Flow Paﬁé;tzlow VEUX figF100f veX
’ . . x 100 . + 100 x 100 Data Analysis x 100 Data Analysis ) Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y ! y y y y y y y y y J J y J y y y {
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Year

T PO = ) O O =
Actual
Ly e s s R ke s e

07 Administrative & 2019 5 1 20.0 2.1 0 1 952.4
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2019 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

10 |Clerical Personnel 2019 8 0 0.0 27 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2019 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

2 Semi-Skilled Manual 2019 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Data sources: ;:L: illl;;;f;s Pjizgzw E+Dx 100 12(‘;135 E ;og x PG“:;S F+1x100} Part 3: Goals {E+Kx 100 PGa:afs F+Mx 100

y y y y y y J y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
o Comments
All Employees Percent of Percent of Pereent of Percent of
] oG] o [l o |G
A% L s s R R
o7 [Administrative & 0 0 0 00l o[ 00 00 0.0 0.0
Senior Clerical 3 0 0 0o 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
10 |Clerical Personnel 0 0 0 0.0 20 0.0
3 0 0 0.0 0.0 0.0
1 Intermediate Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
12
Workers 3 0 0 0.0 0.0 0.0
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[Date: 2019-03-20]

(A B C D E F G i H I J K L M N P Q R S T U v w X Y
Part 1: Part 1 Part 1: Part 2: Flow’ Part 2: Flow: Part 2: Flow:
. ) E+D DxG E+H Part 2: Flow L+K o Part 2: Flow N . Part 2: Flow V+Ux .
Data sources: Workfor.ce Workfmjce <100 Workfo:joe £100 E-H <100 Data Analysis Data <100 Kx G+ 100 Data Analysis Data iQ+Px 100i PxF~+ 100 Q-S Data Analysis Data. 100 UxF+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y Y y y y J Y y J y y Y y J y y J y y y {
Worklorce Analysis Flow Data Analysis
orkiorce 1res romotions erminations
Vear Workf Hi Promoti Terminati
e S A T R L
mpiovees: HPIoYEes: mployees nIpInvees)
= i —~ - — -
T e
13 Other Sales & Service | 2019 0 0 0.0 0,0 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2019 0 0 00 0.0 0 0 00
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2019 158 2 13 1.8 3 -1 70.3
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Part 2: Flow e Part 3 E+Gx Part 3 e . Part 3: e
Data sources: Data Analysis Al?;zls E+ Dx 100 Goals 100 Goals F+1x100} Part 3: Goals iE~+Kx 100 Goals F+Mx 100

y y Y y y y J y y J y
New Entrants Goals
Short-term Goals Long-ttrm Goals
Kenc
All Employees

Percent of I‘ermt of Percent of Percent of

Comments

13 Other Sales & Service 0 0 0
Personnel 3 0 0

14 |Other Manual Workers 0 0 0
3 0 0

Total 0 0 0
3 0 0
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B ¢c: D :E :F i G i H i T i J ¢ K ‘L :M:N i O P QiR i § i T i U 'V iW;:i X 'Y
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

[0 Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

0  Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

[0 Consulted employee/union representatives on communication and implementation of employment

equity.
[0 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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[0 Putin place a strategy to ensure a barrier-free workplace.

[]

Undertook initiatives to increase representation where gaps in representation were found.

[0  Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0  Impact of economic and industrial conditions on the organization.

[0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

O Significant layoffs (include the number of employees affected and the occupational groups of
those employees).

Page 30 of 31 404150



[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):

It has only been 4 months between reviews so not much has changed. We have increased our
hiring % of females over the past year but still struggle with the other categories.
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Self-identification questionnaire

OSI Maritime Systems believes that all employees should be treated fairly. We promote employment equity
in the workplace to ensure that women, Aboriginal peoples, persons with disabilities and visible minorities
are fully represented at all levels of our organization. Our employment equity program ensures that our hiring
and promotion practices are based on qualifications and ability.

As part of our employment equity program, we are collecting information about our workforce through this
guestionnaire. Identifying as a member of a designated group (women, Aboriginal peoples, persons with
disabilities and visible minorities) in Sections B to E will help create an accurate picture of our workforce. We
assure you that our workplace is a safe environment in which to self-identify. You can ask for the
accommodation you need in order to fulfil your work-related duties to the best of your ability.

Completion of sections B to H is voluntary. However, it Is mandatory to complete Section A, sign in Section
i, and return the guestionnaire to human resources, even if you choose not to fill out any additionsl
information.

The responses that you provide on this form will be retained for statistical purposes only; your confidentiality
is protected. We encourage you to review, update and correct information about yourself at any time. Your
information will not be used for unauthorized purposes.

Privacy Notice

The information you provide is collected under the authority of sections 18 and 42 of the Employment Equity
Act to enable our organization to collect workforce data, comply with employment equity legislation and
implement employment equity in the workplace.

Participation in the self-identification survey is voluntary. Refusal to provide personal information will result
in the incomplete and/or inaccurate capture of our workforce data.

The information you provide will be grouped with other employees’ data and shared with the Labour Program
of Employment and Social Development Canada (ESDC) for the purpose of complying with employment equity
legislation under the [Legislated Employment Equity Program or Federal Contractors Program. In the case of
the Legislated Employment Equity Program, the aggregate employee information will be shared with the
Canadian Human Rights Commission and with the general public.]

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation
purposes by ESDC. However, these additional uses and/or disclosures of your personal information will never
result in an administrative decision being made about you.

OSI Maritime Systems Self-identification Questionnaire

004152



Self-identification questionnaire

Your personal information is administered by ESDC in accordance with the Privacy Act and other applicable
laws. You have the right to the protection of, and access to, your personal information, which is described in
Personal Information Bank ESDC PPU 729. Instructions for obtaining this information are outlined in the
government publication entitled Info Source, which is available at the following website address:
http://www.infosource.gc.ca. Info Source may also be accessed online at any Service Canada Centre.

This questionnaire is available online at hitps://www.surveymonkey.com/r/V3MBONY

A, Name:

Department:

Position:

Employment status:
Full-time employee J
Part-time employee O

Temporary employee (J

B, Gender

What gender do you identify as? Female (J Male O

After reading the descriptions in each of the next three sections, answer “Yes” if any of the following
apply to you. Please note that you may self-identify in more than one group.

. Aboriginal Peoples
According to the Employment Equity Act, an Aboriginal person is a person who is Indian, Inuit or Métis.

Are you an Aboriginal person? Yes CIJNo (J

2 Visibi inorities

According to the Employment Equity Act, members of a visible minority are people in Canada (other than

Aboriginal peoples) who are non-white in colour or non-Caucasian in race, regardless of their place of birth
or citizenship.

OSI Maritime Systems Self-identification Questionnaire

004153



Self-identification questionnaire

Examples of visible minorities include, but are not limited to:

e Black

¢ Non-white Latin American (including Indigenous people from Central and South America)

e East Asian (e.g., Chinese, Japanese, Korean)

e South Asian/East Indian (e.g., Indian, Pakistani, Bangladeshi, or East Indian from Guyana, Trinidad or
East Africa)

e Southeast Asian (e.g., Burmese, Cambodian, Filipino, Laotian, Thai, Vietnamese)

¢ Non-white West Asian, North African or Arab (e.g., Iranian, Lebanese, Egyptian, Libyan)

e People of mixed origin (e.g., with one parent member of a visible minority group).

Are you a member of a visible minority? Yes(J No (J

. Personswith Disabilities

According to the Employment Equity Act, persons with disabilities are persons who have a long-term or
recurring physical, mental, sensory, psychiatric or learning impairment and who consider themselves to be
at a disadvantage in employment by reason of that impairment, or who believe that an employer or
potential employer is likely to consider them to be at a disadvantage in employment because of that
impairment. This includes people whose functional limitations due to their impairment have been
accommodated in their current job or workplace (e.g., by the use of technical aids, changes to equipment or
other working arrangements).

Examples of disabilities include, but are not limited to:

e  Coordination or dexterity impairment
e (e.g., difficulty using hands or arms, such as grasping objects or using a keyboard)
e Mobility impairment
e (e.g., difficulty moving from one office to another, walking long distances or using stairs)
e Blindness or visual impairment
e (e.g., unable to see or difficulty seeing, glaucoma; however, do not include yourself if you can see
well with glasses or contact lenses)
e Speech impairment
¢ (e.g., unable to speak or difficulty speaking and being understood)
¢ Deafness or hearing impairment
¢ (e.g., unable to hear or difficulty hearing)
e Other disabilities

(e.g., learning, developmental and other types of disabilities)
Are you a person with a disability? Yes 0 No O

OSI Maritime Systems Self-identification Questionnaire
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Self-identification questionnaire

F.  Additional Data for Accommodation Purposes

Please specify how we can accommodate you to help you participate fully in the workplace. Note that if we
implement these accommodation measures, they will not have a negative impact on your hiring, training,
promotion and retention in our organization.

G. Voluntary Employee Participation

Do you wish to have your employment equity self-identification information used for particular employment
equity initiatives? Yes No [

As part of our ongoing employment equity work, from time to time we ask designated group members to
participate in various activities (e.g., committees, focus groups) to provide feedback on new programs.

If you agree to be contacted directly by the employment equity contact for this kind of activity, please check
“Yes” below. Yes(J No(O

H. Employee Comments

If you have any comments/feedback on our employment equity program, we would like to hear from you.
Rest assured, all comments will be kept confidential. Please contact the employment equity contact by
phone [Telephone number] or email [Email address].

I, Employee Signature

Signature Date

Thank you for your participation!

Please return this form in the envelope provided to Elizabeth Barnard

OSI Maritime Systems Self-identification Questionnaire
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From: Elizabeth Barnard <elizabeth.barnard@osimaritime.com>

Sent: June 10, 2019 2:19 PM

To: Arnaoudova, Olga O [NC] <olga.arnaoudova@labour-travail.gc.ca>

Subject: RE: Government of Canada Agreement 10000327 — Notification of First Compliance Assessment
under the Federal Contractors Program

Hello, Olga.
To clarify | did complete the assessment report for November however Neena told me notto submit it
as it was my first time report. | will do the updates to the March report. | have attached the report on

the analysis of the gaps that includes the data on the surveys.

Surveys distributed 168

Surveys returned 168 100%
Responses 154 92%
Elizabeth

A team is not a group of people who work together. A team is a group of people who trust each other. - Simon Sinek

From: olga.arnaocudova@labour-travail.gc.ca [mailto:olga.arnaoudova@labour-travail.gc.ca]

Sent: June 7, 2019 12:38 PM

To: Elizabeth Barnard <elizabeth.barnard@osimaritime.com>

Subject: RE: Government of Canada Agreement 10000327 — Notification of First Compliance Assessment
under the Federal Contractors Program

Good afternoon Elizabeth,
Thank you for the clarifications provided over the phone and for surveying your workforce.

| checked with my colleague Neena and | am attaching the correspondence you had with her. It seems
that in November, 2018 you were uploading data and employee logs into WEIMS but there was no
formal submission to us by email with attachments and survey results that we would use and evaluate.

You received two reminders from us about your first compliance assessment submission (one on
October 05, 2018, 7 months prior sent by Neena Sharan) and one on February 25%, 2018 (1 month
prior—sent by myself).

Your first compliance assessment was submitted to us on April 1, 2019 by email in the requested format
by email (attached).

Under Federal Contractors Program (FCP), a first compliance assessment occurs one year after the
award of an initial goods and services contract valued at S1 million or more (including applicable
taxes). Contractors are required to submit:

1. The self-identification questionnaire used to conduct your workforce survey (sent earlier to us).
2. The results of your workforce survey including (missing from the submission)
o the number of employees that were surveyed;
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o the combined number of self-identification questionnaires that were returned blank,
partially and fully completed; and
o the number of fully completed and returned self-identification questionnaires.
3. The workforce analysis results (Summary Report and Detailed Report)
Forms 1-6
5. A completed Achievement Report file in Excel format that includes the numerical short-term
and long-term goals where under-representation exists.

E

Once this assessment is completed a closing letter is e-mailed to the Contractor. A second compliance
assessment occurs four years after the award of the initial contract (and three years after the first
compliance assessment) and subsequent assessments occur every three years thereafter.

For us to complete the assessment of your first compliance report, we will need the following additional
information:

1. Results from the survey of your workforce.

2. Please recompile Forms 1-6 as discussed on the phone by using only one date for your
assessment (March 18, 2019). We can guide you on how this could be done, if you run into any
difficulties.

3. As for the Achievement Report, we will check it upon receipt of the forms and will be in touch, if
any changes or revisions are required.

Thank you and have a nice day!
Olga

Olga Arnaoudova

Program Officer | Agente de programme

Direction de I'équité en milieu de travail, Programme du travail

Emploi et Développement social Canada | Gouvernement du Canada
Téléphone: 819-654-5349

Workplace Equity Division, Labour Program

Employment and Social Development Canada | Government of Canada
Telephone: 819-654-5349

Restez a jour! Obtenez un apercu de tous les changements législatifs et réglementaires en
cours.

Stay up to date! Get overview to all the legislative and regulatory changes underway.
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From: Elizabeth Barnard <elizabeth.barnard @osimaritime.com>

Sent: 2019-06-07 2:34 PM

To: Arnaoudova, Olga O [NC] <olga.arnacudova@labour-travail.gc.ca>

Subject: FW: Government of Canada Agreement 10000327 — Notification of First Compliance
Assessment under the Federal Contractors Program

Elizabeth

A team is not a group of people who work together. A team is a group of people who trust each other. - Simon Sinek

From: olga.arnaoudova@l|abour-travail.gc.ca [mailto:olga.arnaoudova@Ilabour-travail.gc.ca] On Behalf
Of ee-eme@hrsdc-rhdcc.gc.ca

Sent: February 25, 2019 12:08 PM

To: Jim Girard <jim.girard@osimaritime.com>

Cc: Elizabeth Barnard <elizabeth.barnard@osimaritime.com>

Subject: : Government of Canada Agreement 10000327 — Notification of First Compliance Assessment
under the Federal Contractors Program

Cette information est également disponible en francais sur demande.

Dear Jim Girard:

This is to inform you that OSI Maritime Systems Ltd. is now subject to a first compliance assessment for the Federal

Contractors Program (FCP) under the Employment Equity Act.

Achieving compliance with the requirements of the FCP is a prerequisite for maintaining the right to bid on and
receive any future federal contracts of any value.

As part of the first compliance assessment, you are required to submit the following information by email to ee-
eme@hrsdc-rhdcc.gc.ca no later than March 29, 2019:

1. The self-identification questionnaire used to conduct your workforce survey.
2. The results of your workforce survey including:
o the number of employees that were surveyed;
O the combined number of self-identification questionnaires that were returned blank, partially
and fully completed; and
o the number of fully completed and returned self-identification questionnaires.
3. The workforce analysis results (Summary Report and Detailed Report).
4. A completed Achievement Report file in Excel format that includes the numerical short-term and long-
term goals where under-representation exists.

The first compliance assessment will comprise the analysis and verification of the documents your organization
submits to ensure they are complete and meet the FCP requirements. You will be informed of our findings once

the assessment is completed.

Tools and Resources
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In order to support this work, we encourage you to use the Workplace Equity Information Management System
(WEIMS). For your reference, please refer to the Quick Reference Guide for Contractors: How to Complete a
Compliance Assessment Submission under the Federal Contractors Program. This document can be accessed under
FCP Documents of WEIMS Help page.

WEIMS is a secure, cost-free, web-based reporting system available to assist your organization in meeting its
obligations. Through this application, you can upload your workforce data, then conduct and submit your
workforce analysis (step 3 above). This application has the capability to:

e store and maintain your organization’s employment equity information;
e create backup files of your data; and
e generate a workforce analysis using the latest Census data.

If your organization does not have access to WEIMS, please complete and submit an Authorization Form to Access
WEIMS.

Should you have any questions or require assistance, please contact your Program Officer, Olga Arnaoudova, at
Olga.Arnaoudova@labour-travail.gc.ca.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Restez a jour! Obtenez un apergu de tous les changements législatifs et réglementaires en cours.
Stay up to date! Get overview to all the legislative and regulatory changes underway.

NOTICE - This email message and any attachments may contain information or material that is
sensitive, privileged, and/or subject to copyright or other rights. Any unauthorized viewing,
disclosure, retransmission, dissemination, or other use of or reliance on this message or anything
contained therein is strictly prohibited and may be unlawful. If you believe you may have
received this message in error, kindly inform the sender by return email and delete this message
from your system. Thank you.

NOTICE - This email message and any attachments may contain information or material that is
sensitive, privileged, and/or subject to copyright or other rights. Any unauthorized viewing,
disclosure, retransmission, dissemination, or other use of or reliance on this message or anything
contained therein is strictly prohibited and may be unlawful. If you believe you may have
received this message in error, kindly inform the sender by return email and delete this message
from your system. Thank you.
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: OSI| Maritime Systems Ltd.
Primary Location: Burnaby, British Columbia
Number of Employees:

e British Columbia 122

Organization Overview: NAICS 423690 (Other Electronic Parts and Equipment Merchant Wholesalers)
OSI Maritime Systems has been providing advanced integrated navigation and tactical solutions to
military customers for over 20 years. As a pioneer of Warship Electronic Chart Display and
Information Systems (WECDIS), the company has grown to be a leading provider of integrated
navigation and tactical solutions designed for naval and maritime security operations. The company
develops and delivers integrated bridge systems for warships, integrated dived navigation systems
for submarines, and C2 systems for small craft. OSI Maritime has a total workforce of 173 employees
worldwide. 122 are located in Canada and the majority of those are fulltime permanent (94%). 2
employees are permanent PT and 8 are Coop students that rotate on a quarterly basis.

OSl is headquartered in Burnaby, BC with one remote employee in Montreal, QC.

Key Dates — First Year Assessment

Initiated: 2019-06-07

Received: 2019-11-01 (revised submission approved by employer)
Workforce

Analysis: 2019-03-18

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sent to: | 168 | 100%
Number of questionnaires returned: 168 | 100%
Number of completed questionnaires returned: 154 | 92%

The questionnaire includes appropriate definitions (questionnaire approved by
program officer working at the file in November 2018)

The gquestionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

Rt
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The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is
voluntary.

The questionnaire indicates that the information gathered is confidential and will only

be shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:

The first workforce survey was conducted in November 2018 and additional data was collected at
time of hire for subsequent employees and used for the workforce analysis (WFA) on March 18,
2029. The return rate was 100% and the response rate was 92%. The internal data for Aboriginal
peoples, visible minorities and persons with disabilities was taken from the survey. The data for
women was extracted from the Human Resource Information System (HRIS).

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations:

The default settings suggested by HRSDC-Labour were used for the occupational and geographical
levels of detail. The 2011 Census data were used for women, Aboriginal peoples and visible
minorities.

Employment and
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Women

SUMMARY OF GOALS

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap |[(1to3| (3+

years) | years)

# Description # Hor% | #or% % %
01 | Senior Managers -1 27.6 27.6 16.7 27.6
02 | Middle & Other Managers -5 50.0 | 50.00 21.4 39.4
03 | Professionals 0 24.0 | 24.0 25.6 25.3
04 | Semi-Professionals & Technicians -3 43.0 21.0 10.3 19.4
07 | Admin. & Senior Clerical Personnel -1 50.0 50.0 60.0 78.9
10 | Clerical Personnel -2 50.0 50.0 50.0 70.6

Observations:

In some cases, the employer has chosen goals higher than the LMA rate and for EEOGs
with no gap due to anticipated hires and turn-over projections
The goals for women did not exceed 50%, as per requirements.

Aboriginal Peoples
Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # Hor% | #or% % %
01 | Senior Managers 0 - - 0.0 3.2
02 | Middle & Other Managers -1 2.7 2.0 0.0 2.7
03 | Professionals 0 - 2.7 1.2 1.1
04 | Semi-Professionals & Technicians -1 4.0 2.0 0.0 2.1
07 | Admin. & Senior Clerical Personnel 1 - - 20.0 2.1
10 | Clerical Personnel 0 - 2.0 0.0 2.7
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Observations
e Observations: In some cases, the employer has chosen goals different from the LMA
rate and for EEOGs with no gap due to anticipated hires and turn-over projections

Members of Visible Minorities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # Hor% | #or% % %
01 | Senior Managers -1 115 115 0.0 115
02 | Middle & Other Managers 2 50.0 - 25.0 17.6
03 | Professionals 9 39.0 - 48.8 37.4
04 | Semi-Professionals & Technicians 6 29.0 - 55.2 36.0
07 | Admin. & Senior Clerical Personnel -2 39.9 39.9 0.0 39.9
10 | Clerical Personnel -1 33.0 0.0 37.5 46.7

Observations:
e Observations: In some cases, the employer has chosen goals different from the LMA
rate and for EEOGs with no gap due to anticipated hires and turn-over projections

Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap |[(1to3| (3+
years) | years)
# Description # Hor% | #or% % %
0012e Managers 0 - - 5.9 5.0
03 | Professionals -6 8.9 8.9 1.2 8.9
04 | Semi-Professionals & Technicians -1 7.6 7.6 34 7.6
07 | Admin. & Senior Clerical Personnel 0 - - 20.0 10.0
10 | Clerical Personnel 0 - - 12.5 9.3

W
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Observations:
e Observations: In some cases, the employer has chosen goals different from the LMA
rate and for EEOGs with no gap due to anticipated hires and turn-over projections.

RECOMMENDATION
| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

o We have reviewed the workforce data submitted to us and we are pleased to inform you
that your file is now closed. It is recommended that you continue to implement hiring
practices that encourage recruitment in all four designated groups to avoid creating any
new gaps in representation.

e Partnerships with colleges, universities or other professional associations can help
identify qualified students or professionals that are part of the designated groups and
consider them for permanent full-time and permanent part-time employment, when
vacancies arise.

e Itis recommended that an Employment Systems Review (ESR) be conducted to identify
potential barriers to the recruitment and retention of individuals in the designated groups.
Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intInf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Olga Arnaoudova

Date: November 1, 2019
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From: Arnaoudova, Olga O [NC] On Behalf Of EE-EME

Sent: November 7, 2019 9:02 AM

To: 'jim.girard @osimaritime.com’ <jim.girard@osimaritime.com>

Cc: 'elizabeth.barnard@osimaritime.com’ <elizabeth.barnard@osimaritime.com>

Subject: Government of Canada Agreement Number: 10000327 — Notification of Compliance with the
Federal Contractors Program

Subject: Government of Canada Agreement Number: 10000327 — Notification of Compliance with
the Federal Contractors Program
Cette information est également disponible en frangais sur demande.

Dear Mr Girard:

I am writing to inform you that the compliance assessment initiated on 2019-03-29 has been completed.
As a result of the assessment, 0S| Maritime Systems Ltd. has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act,

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of OSI Maritime Systems Ltd.'s employment
equity program.

¢ We have reviewed the workforce data submitted to us and we are pleased to inform you that your
file is now closed. It is recommended that you continue to implement hiring practices that
encourage recruitment in all four designated groups to avoid creating any new gaps in
representation.

¢ Partnerships with colleges, universities or other professional associations can help identify
qualified students or professionals that are part of the designated groups and consider them for
permanent full-time and permanent part-time employment, when vacancies arise.

¢ |tis recommended that an Employment Systems Review (ESR) be conducted to identify potential
barriers to the recruitment and retention of individuals in the designated groups. Guidance on
conducting an employment systems review is available on the Labour Program website (Step 2-2
of the modules): https://equity.esdc.gc.calsgiemi-weims/emp/W.2.3msM. 1intInf.4%40-
eng.jsp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-
1912045188.1507820070.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on March 29, 2022. Future compliance assessments will focus on
the achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When OS] Maritime Systems Ltd. is notified of a subsequent assessment, the following information will be
required:
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Workforce data (Form1 to 6) at the national level.

A current workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

W=

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, OSI Maritime Systems
Ltd. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We
encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Olga Arnacudova at Olga.Arnaoudova@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish OSI
Maritime Systems Ltd. continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!

A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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OSI Maritime Systems

Report on the Analysis of Gaps in Representation of Designated Groups 2019
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Report on the Analysis of Gaps in Representation of Designated
Groups 2019

Company Profile

OSI Maritime Systems has been providing advanced integrated navigation and tactical solutions
to military customers for over 20 years. As a pioneer of Warship Electronic Chart Display and
Information Systems (WECDIS), the company has grown to be a leading provider of integrated
navigation and tactical solutions designed for naval and maritime security operations. The
company develops and delivers integrated bridge systems for warships, integrated dived
navigation systems for submarines, and C2 systems for small craft. OSI Maritime has a total
workforce of 173 employees worldwide. 164 are located in Canada and the majority of those are
fulltime permanent (94%). 2 employees are permanent PT and 8 are Coop students that rotate
on a quarterly basis.

OSl is headquartered in Burnaby, BC with one remote employee in Montreal, QC. OSI has
employees in 6 of the 14 Employment Equity Occupational Groups (EEOGs).

Administrative and Senior Clerical Personnel 5 3%

Clerical Personnel 8 5%

Middle and other managers 28 18%

Professionals 82 52%

Semi-professionals and technicians 29 18%

Senior Managers 6 4%
Internal

The results of the first workforce survey conducted in November 2018 plus data collected at time
of hire for subsequent employees were used for the workforce analysis (WFA). The return rate
was 100% and the response rate was 92%. The internal data for Aboriginal peoples, visible
minorities and persons with disabilities were taken from the survey. The data for women were
extracted from our Human Resource Information System (HRIS). See attached tables
extrapolated from the Workforce Analysis Template.

Occupational Analysis

The largest area of growth in our organization is our technical professional which includes
Systems, Electrical, Mechanical, and Software Engineers, that require specific skills and
educational requirements. OSI struggles with recruitment for these roles with an average time
to fill of 73 days.

OSI Maritime Systems
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Report on the Analysis of Gaps in Representation of Designated
Groups 2019

This group is also under much stress due to the rapid organizational growth, steep learning
curves, and the resulting volume of work. Turnover is about 8% in this division which is higher
than we would like.

One of the benefits of a rapidly growing organization is the opportunity for growth and
promotion is extended throughout the organization. If an individual is interested in rising within
the organization there is very little holding them back. Our workforce is leveled within a flat title
structure so promotions do not typically mean a change in EEOG or even title. For instance three
years ago OSI hired a software Engineer at level 1. Our engineers are all leveled with 5 levels. This
engineer has received a promotion each year and is now a level 3 and is mentoring Coop
students. Her actual title of Software Engineer has not changed.

orkforce Data

ternal

The default settings suggested by HRSDC-Labour were used for the occupational and
geographical levels of detail.

The 2011 Census data were used for women, Aboriginal peoples and visible minorities. The 2011
Participation and Activity Limitation Survey (PALS) data were used for persons with disabilities.

Findings of Underrepresentation

v omen

The utilization rates in all EEOG’s are low however we are dealing with very small numbers. The
largest gap is in Middle Managers with a gap of 5 people. Since the survey we have recruited 2
female middle managers to close that gap to 3.

01 : Senior Managers 6 1 16.7% 33.3% 2
02 : Middle and Other Managers 28 6 21.4% 39.3% 11
03 : Professionals 82 21 25.6% 25.6% 21
04 : Semi-Professionals and Technicians 29 3 10.3% 20.7% 6
07 : Admin and Senior Clerical Personnel 5 3 60.0% 80.0% 4
10 : Clerical Personnel 8 4 50.0% 75.0% 6
Total 158 38 24% 31.6% | 50

OSI Maritime Systems
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Groups 2019

Aboriginal Peoples

Report on the Analysis of Gaps in Representation of Designated

There are no significant gaps. While utilization rate is low it represents 1 person.

01 : Senior Managers 6 0 0.0% 0.0% 0 0

02 : Middle and Other Managers 28 0 00% | 36% | 1 0.0%
03 : Professionals 82 1 1.2% 1.2% 1 0 100.0%
04 : Semi-Professionals and Technicians 29 0 0.0% 3.4% 1 0.0%
07 : Admin and Senior Clerical Personnel 5 1 20.0% 0.0% 0 1 100.0%
10 : Clerical Personnel 8 0 0.0% 0.0% 0 0

Total 158 2 | 13% | 19% | 3 66.7%
Visible Minorities

Overall utilization rates are high, particularly in Managers, Semi-Professionals & Technicians

which represent 88% of the workforce.

01 : Senior Managers 6 0 0.0% 16.7% 1

02 : Middle and Other Managers 28 7 25.0% 17.9% 5 2 140.0%
03 : Professionals 82 40 48.8% 37.8% | 31 9 129.0%
04 : Semi-Professionals and Technicians 29 16 55.2% 345% | 10 6 160.0%
07 : Admin and Senior Clerical Personnel 5 0 0.0% 40.0% 2 0.0%
10 : Clerical Personnel 8 3 37.5% 50.0% 4 75.0%
Total 158 66 41.8% 33.5% | 53 | 13 124.5%

OSI Maritime Systems
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Report on the Analysis of Gaps in Representation of Designated
Groups 2019

wgn

Persons with Disabilities

In this EEOG the largest gap is in the professional category. This also happens to be the largest
gap in all EEOG’s across the designated groups. Decreasing this gap is a priority for 2019.

01/02 : Managers 34 2 5.9% 5.9% 2 n 100.0%
03 : Professionals 82 1 1.2% 8.5% 7 “ 14.3%
04 : Semi-Professionals and Technicians 29 1 3.4% 6.9% 2 50.0%
07 : Admin and Senior Clerical Personnel 5 1 20.0% 20.0% 1 0 100.0%
10 : Clerical Personnel 8 1 12.5% 12.5% 1 0 100.0%
Total 158 6 3.8% 8.2% 13 46.2%
Clustering Analysis

Due to the size of gaps and workforce a clustering analysis was not used.
In Summary

Now that OSI has determined where the underrepresentation of the designated groups is, an
Employment Systems Review (ESR) will be conducted to determine if the gaps indicate possible
barriers within OSI or not.

We will review all formal/informal policies and practices related to persons with disabilities
Aboriginal peoples and women, in priority order based on Utilization rates to make
recommendations. No review will be done for visible minorities given that there is no
underrepresentation.

The reviews will be conducted company wide as there is little variation in gaps between
EEOG's.

Our Employment Equity Plan will outline the actual measures to remove the barriers from the
policy or practice. The Plan will also describe the numerical and non-numerical goals that will
be set to close the gaps.

OSI Maritime Systems
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